
Human Rights Policy & Statement 

Felix O Hare & Co Ltd d is commiƩed to developing an organizaƟonal culture which implements a poli-

cy of support for internaƟonally recognized human rights and seeks to avoid complicity in human 

rights abuses. We support the principles contained within the Universal DeclaraƟon of Human Rights 

and the Human Rights Act 1998. 

Our commitment to the realisaƟon of human rights is embedded in the Company philosophy. We treat 

all people fairly!. Felix O Hare & Co Ltd, seeks to idenƟfy, assess and manage human rights impacts 

within our spheres of  

influence and acƟviƟes, in line with the following policy aims: 

Employees 

To respect the human rights of our employees as established in the InternaƟonal Labour Organisa-

Ɵon’s (ILO) Fundamental Principles and Rights at Work, including non-discriminaƟon, prohibiƟon of 

child and enforced labour, and freedom of associaƟon and the right to engage in collecƟve bargaining. 

Human rights in the workplace 

Our employees are the backbone of our commitment to human rights pracƟce and performance. 

Suppliers and Contractors 

To establish and maintain appropriate procedures, to evaluate and select major suppliers and contrac-

tors based on Felix O Hare & Co/ Ltd’s human rights and social policies, and to monitor their perfor-

mance where appropriate. 

Local CommuniƟes 

To respect the cultures, customs and value of the people in the communiƟes in which we work. 

To contribute, within the scope of our capabiliƟes, to promote the fulfilment of human rights through 

improving economic, environmental and social condiƟons and serve as a posiƟve influence in commu-

niƟes in which we operate. 

To seek to have open dialogue with clients’ and parƟcipate in community benefit acƟviƟes. 

Society 

To parƟcipate where appropriate in public affairs in a non-parƟsan and responsible way to promote 

internaƟonally recognised human rights. 

To promote the realisaƟon of environmental sustainability and development through our core busi-

ness and through our parƟcipaƟon in other acƟviƟes, where appropriate and to To uphold the highest 

standards in business ethics and integrity. 
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Damian Gill 

Managing Director 


